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The Impact of Green Human Resource
Practices on Employees Management
Performance
""A field study on private banks in Syria"

Dr. Samar Kabalan
Dr. Ahmad Sahyouni”

Abstract

This study aimed to determine bank employees’ awareness of the
level of applying green human resource management practices and to
test the effect of applying these practices on their performance. The
study sample consisted of 37 respondents working in human
resources management in private Syrian banks listed in the
Damascus Stock Exchange. In order to achieve the objectives of the
study, the researchers designed a questionnaire to collect data.

The results of the research indicated that the respondents' perception
of the concept of green human resource management practices was
average. As for their awareness of the level of application of green
human resource management practices in Syrian private banks, it
was average for all practices except for green rewards, which were at
a low level. The results of the multiple logistic regression analysis
showed that there is a positive and significant impact of green
employment practices, green training and development, green
performance evaluation and energy conservation on the performance
of employees in banks listed on the Damascus Stock Exchange. While
the results indicated that there was no significant effect of green
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rewards on the performance of employees in these banks. The study
recommended the necessity for the human resources departments of
private banks to promote green practices in a way that would ensure
raising the performance of their employees. The study also
recommended the necessity to expand the field of research to include
the governmental banking sector and other economic sectors in
Syria.

Keywords: Human Resource Management, Employees’
Performance, Syrian Banks.
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21-17:5a2017. gue JaussY) 5580 Gaala b jfieale Ay lee d sansiall Bilal) S50 e Al Al
16 yusoff, Y. M., Othman, N. Z., Fernando, Y., Amran, A., Surienty, L., & Ramayah, T.
(2015). Conceptualization of green human resource management: an exploratory study
from Malaysian-based multinational companies. International Journal of Business
Management & Economic Research, 6(3), 158-166.
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7 Mwita, K. M. (2019). Conceptual Review of Green Human Resource Management
Practices. East African Journal of Social and Applied Sciences (EAJ-SAS) Vol, 1.
sy saall Gal s colee cdeleally 3l gl :Aaiid) @il 2003 saale e 18
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Claaing el 3lsal) 3: LS 5308 Jae (ayd oLl & 2sgall odag cJanll (3guss
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22 Deshwal, P. (2015). Green HRM: An organizational strategy of greening people.
International Journal of applied research, 1(13), 176-181.
Gamall Aalgl Alaa ¢ fall Appat ) 5L toltie 2LsBY Z LS clpmdll (2016 L. olad Ay B
378-360 :_al caaall 9 aladll ccilually
24 Opatha, H. H. P., & Arulrajah, A. A. (2014). Green human resource management:
Simplified general reflections. International Business Research, 7(8), 101.
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(0.966) i) slas gread il 1ad Laf X358

(A Al — Wl &g ,8) il 3141 il (1) Jgaad

Idall) Azl Wl &L s S saall
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Luaiiia 49% 1.069 2.441 37 GHRMj ¢ lpail) clbigal)
Ao gia 58% 0.750 2.885 37 g lpadd) 4 el 3)lsal) 518 cibujlaa
dadiye 70% 0.629 3.521 37 EP cylaladl gl

SPSS 25 wlajda o pl ofialill dae) ¢a sl
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) Vs 3 e Do ol byl (e 53l 1agd Aadadinly Saglll lastY)
Loaslaall 31Y) gl jlasi¥) aay ¢ Ul L oaxial) (aall it e S
(Lea, 1997) afisill il yaxiall cV) saxiall hall s (e Jusil
Jlialy bl Jas b aawiall el JaadV) gl Guadl 1ia aaiis 4 des
oy il

(JSS el dagDlae (o 2SI ey Y lasiV) il Jlas 8 (msal) U8
Leiads 19.557 gslws Chi-square  dad of ) I Jpaall 0y Cum
O S (e aalyy gsiea zisadll of e Jay Le 0.05 >0.002 ailaay)
Pseudo r- iad of ) dsaall ey LS Ll il 3 iy Al il paiall
o bl (e %25.6 et Aliisal) il of 610,256 sl squared
el (ol 2oV Al e (i ot Sy ) dali) Lol il
Jadgag ade cpily Al

ataiall asll) Jlaai¥) Julad cdlalea (4) Jgand)

EP Coef. St.Err. t-value p-value [95% Conf Interval] Sig
GHRM; 933 .56 1.67 .095 -.164 2.03
GHRM, 91 518 1.76 .079 .106 1.926
GHRM; .808 446 1.81 .07 -.066 1.682
GHRM, 1.449 .582 249 .013 .307 2.59 **
GHRMs .585 434 1.35 178 -.267 1.436
Constant 4.733 2.926 -1.002 10.469
Constant 6.239 2.896 .562 11.915
Constant 7.623 2.951 1.839 13.406
Constant 12.662 3.62 5.567 19.758

%80, T.S. H., & Peng, C. Y. J. (2002). Comparison of K-Means Clustering with Linear
Probability Model, Linear Discriminant Function, and Logistic Regression for Predicting
Two-Group Membership
% |ea, S. (1997). Multivariate Analysis I1: Manifest Variables Analysis. Topic 4: Logistic
Regression and Discriminant Analysis. University of EXETER, Department of
Psychology. Revised 11th March, 1997
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Mean dependent var 3.838 SD dependent var 0.834
Pseudo r-squared 0.256 Number of obs 37

Chi-square 19.557 Prob > chi2 0.002

Akaike crit. (AIC) 74.750 Bayesian crit. (BIC) 89.248

*kk p<I01' *k p<-051 * p<1
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