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The impact of financial performance on the remuneration of the

board of directors
"Applied Study in Syrian Insurance Companies"
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Abstract
The study examined the impact of financial performance on the
remuneration of the board of directors from the perspective of insurance
companies. Where it aimed to test the impact of financial performance as an
independent variable represented by (return on assets and operating cash
Received: 6/7/2021 flow) on the re_muneration of the_ B(_)ard of Dir_ectors as a dependent va_riable.
Accepted: 29/11/2021 The_study re_Iled on the desc_rlpjuve analytlc_al approach by _referrmg to
previous studies, research, periodicals and articles that dealt with both the

@@@'@ financial performance and the remuneration of the Board of Directors, the

study was applied on a sample of Syrian insurance companies during the

Copyright: Damascus period from 2016-2020, In order to determine the importance of the
University- Syria, The relationship between the financial performance and the remuneration of the
authors retain the copyright board of directors by addressing the remuneration of the board of directors in
undera CC BY- NC-SA all its forms By addressing all kinds of board remunerations and

emphasizing their importance as a governance mechanism that contributes to
motivating managers to make efforts to improve the financial performance
of the company, in addition to the consistency of interests between
management and shareholders. The study found a correlation between return
on assets, and cash rewards, Thus, the financial performance affects the
monetary rewards of the members of the board of directors in the Syrian
insurance companies, the study sample, This is consistent with the
imposition of the optimal contracting approach, which is based on the idea of
linking rewards to performance, Which contributes to motivating the board
of directors to increase the supervisory effort on the executive management,
which Leading in the end to an increase In the wealth of owners and
improving financial performance, while the study showed that there is no a
correlation between operating cash flow and cash rewards, In addition, the
Syrian insurance companies depend in the payment of cash bonuses to the
board of directors on the profitability of assets in the previous year.

Keywords: Financial Performance, Remuneration Of The Board Of
Directors, Syrian Insurance Companies.
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! Biljana, Dragana, "Moderators of the relationship between intrinsic rewards and job satisfaction: The evidence from the Republic
of Srpska", University of Belgrade, Faculty of Economics, Srbija, Vol 62, Issue 3, 2020.

2 Dao khoi, Duong Dang, " A Decision Support Model for Financial Performance Evaluation of Listed
Companies in The Vietnamese Retailing Industry ", Journal of Asian Finance, Economics and Business Vol 7 No 12, 2020.
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2- Interactive Effects between Corporate Governance Executive Compensation, and Firm
Performance of the Manufacturing Industry in Indonesia, 2021.2
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! Dao khoi, Duong Dang, OP. cit, 2020.
2 Abdul Chalid, Dony, " Interactive Effects between Corporate Governance Executive Compensation, and Firm
Performance of the Manufacturing Industry in Indonesia, 2021
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! Godfred Amewu, and Alagidede Paul, " Mergers, executive compensation and firm performance: The case of Africa", managerial
and Decision EconomicsM Vol42, Issue2, 2021.

2 Biljana, Dragana, "Moderators of the relationship between intrinsic rewards and job satisfaction: The evidence from the Republic of
Srpska", University of Belgrade, Faculty of Economics, Srbija, Vol 62, Issue 3, 2020.
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published Thesis. Uppsala University, 2016.
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